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oM ci & Gup to Las Vegas, NV with Sizaon Shew, Tiffany, S22 B
and Chrristine Toxey,

L

. Detweer the daies of March 18, 2031 and Aprl 15, 2011, vov interfered with 5 crimina!
invectigation inty your conduct by vaying enother individna: to hide 3 M in

Tooele City, Utah, Yonwersawesc B M wWas 8 LeCBECATY Wirses for cimined
prosecution againet you i the District Cowt for Cklzhonea Coonty.

5. Custody of L. M was taken oni you on Japuary 19, 2011, by court order in
case niurabsr J5-2011-524, 1a Oldakama County District Court. The oot ovder dirscisd
you o have 1.0 contac: with your children, Sirectly or incirectly. On Apiil 14, 2017, vou
wers in contact with your adoptedson L 14 in the car you were diiving, at ihe
7-13 store at 4861 S8 44™ Steet in Oldanoms City.

If thess zllegaticns cre troe, you riey be n viciation of dae following City of Okiahome City
Peisonnel policies, OCFD poisiee, CCPD procedures, and OCED rules, incliding but not
liraited to:

POLICIES:
2058 STANDARD OF SONDUCT Devisad 6/65)

Sucesss within the commmuity is dependent upon each employee of the Oklzhoma City Folice
Deperiraent. exemplifyiog excellence, integrity, honesry and cuavacter. The cormbination of these
traits showld reflect the highest moral Zrincipies in ali phases of public service. By nniling the
integrity and com:mnitnent of sach erapioyes, the Uklahioina City Police Dopertment skall redact
a positive image to tas citizens,

1t is the nolicy of tae Oklahcina City Police Department io provide an employraent and business
environment free of disruptive, disorderiy, sbusive, discriminating, or harassing condnct, any
unwaleome sexuai advance or any other formis) of verbsl or physical conduct that wovld
constitute sexual harassment as defined and vrokibiied by state and federal statoiss.

The Law Buforceraent Code of Biliiss ie adented as & general standaid oF coadust for employees
of the Oklahoma City Police Depariaent. All staployees of the Departmert sha’l adkere to the
personne! rules and rsguletions of the City and the wpolicies, procedurss and mules of inis
Departit.ent.

28510 LAW BENFORUENIINT COLE OF BTRITS

As a law enforcerncpt officer, roy Tutawmental dwtise are 1o serve mankind; o safegnacd lives
and property;, ic prcisct the nnscent agaianst dewepiion, the wesk ageinst opprecsion or
intimidaiion, and tas peaced] agsingt vioience or disorder; and ¢ respeci the Conshituticnal
rights of &ll men to Kibarty, squality and justice.

Y will kesp miy private life unsuilisd as ar exarapie to all; maintein courageous calm in the face
of danger, scorn, or ridicule; dsvelop seli-vestraint; and bs coastantly mindfui of the welfare of
others. Honest in thougnt and deed in both my persoral aud official life, I wili be exemplary in
obeying the laws of the iand and the regulations of my Devartmsat, Whatever I see or hear of &
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convidential nature cat is confidad o we in n,/ ctficial capacity will bs kept ever sscrst
unless revelation is necessary in fae | v duty,

wiil never aci oﬁicz'“’bly or permii pergonal fﬁ‘el’mgg wreladicss, ardmosities, or Tiendshing fo
.nfv uence my decisions. Wil o commroraiss for crins and with relentless prosecuticn ¢
criminais, ¥ will enforce the law cou u'tes“‘,s,:y aad apprn'onateiy witiont fear or faver, malce or il
will, never employing nnnecessary firee or violence and niever accepting gratuities.

I recognize

be held so ;.cs
these objectv
enforcement.

“wn
‘:’
r-,;‘
s
)
g
o8
&)

a_‘u aceeniit, a3 a

T
% m (.OI'.':td.TlLA y strive o achieve

2
]

285.15 ODATH OF OFNICE  {Revieed 2/83)

All personnel prior {o asswming sworn status musi teke and subsequenily abide by e follewing
cath of office:

I do solzmznly swear that I will bear true cllegiance 1o the Constitution of the United
States, 0 the Constimtion ard Statuies of the Stare of Uklahoms, ara to the Charier and
Ordinances of the City of Cklahoma Cit,.

I further solemnly swear thay [ will diligently dischargz all orders ani directions of the
present, or future. Chigf of Police of Oklahoms City, and other superior officers
appozntea over me according o ithe ruies and regulaticns of the Oblehome City Police
Department.

I further solemniy swear that Twill serve honactly and jaithfally in the performance of my
duties as a Police Officer and wili accept my commission az ¢ symbo!l :rf auinority cnd g
mark of service 1o the peopie of this comnunity.

b0 LOYALT

In the performance of his « uty o SErVe soc.c:cy, an officer is often cailed upon to maks gifficul
decisions. e st exsrcise discr situations where his rights end lebiliiiss and those of
the Depariraent hinge upcn hzs COnUTE and judgment. Arn officer’s decisions are not easily
made and occasionally they involve 2 choice, which rnuy nea5e hira hardshdp or Giscomfort. An
officer rauvst he faithfizl 10 big vath of offics, the princinles of professional voline ssrvice, aud the
objectives of the Department, and in ths ﬁzscharge of his duty he must nct allow cersoneal
motives {0 govera his decisions and conduct.

2155 CONDUCT UNBRCOGMING 4 POLICE BHMPLOYER

A pclire officer is the most conspicunus representative of governiaert, end o the majorty of the
people he is a symbol of sisbility and authority upon whom they can raly, Ax officer’s condust is
closely s *w**mvea, and whee Lis sciouns zre fovnd to¢ be excessive, unwatranied, or unjusiified,
they tend to be oriticized far mere severely then comperabie conduct of peisons in other walks of

™ N 3

life. Since the condnot of an officer or civilian employee, on or off-duiy, may ieflect directly
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K1

upon the Departient, each: nolics err'p.if‘vec et at all tirnes conduct kimseif 10 & manmer whish
does not bring discredit jo ike einpleyes, the Department, or the City.

The public demacds that s tilegrity of its
the dishonesty of a single cbe.rm ni et

iaw epforcament }- rsoimel be above reproach, end
nf* df;LCu gac cazt suspicion

(.1‘ &
l’

&r may irvoali o

upon tne entive Depavtmsut. Succunbing o even rainor teroptation cen be the gesesis of a
malignency, which raay uithicaist / ds /:roy an {edividuai’s r:ﬁ'ectf.rr:ness and ey Son 'bvf;. 0
the corruption of counilees oihers, Pach Deparhicent smpioyss must seropelously aveid any
conduct, which might cosmpromise e ir ;13 sty of bis fsllow smaployees or the Department, aad
has the obligetion {0 rapcrt ths dishonesty of others,

250, ATTENTION 70 DU

As roost police work is necezsaril ¥ pert riormed without slose supervis iuz, the responsibiiity c

the proper perorr ance ai e eraployee’s cuty lies ‘GIIL‘!’L’.IH}’ with the
officer carries with him a vesponsibility for the safety of the commm 1t\
He dlS(‘h?.i’gf‘Jb that responsibility by the fithfs! and difigen: performance )f s asmg:;ed r.!uty.
Anything less viclates the moust places n hin: by the veopls and wid not be tolersied by the

Deparivaent.

WHLTN G
RULES:

100.5 COME:

3 ,'-‘., WYT TANTTD Do THE AR TTTY ST
AMCE WWITT POLICIES, PROCEDURES AND RJLES

of the Gkishema City Police T ep.n'faﬂ'*
AL, = g"' i

{emerations Mizaial

a1l o S hN . 3
hall comply with *¥as policiss,

[

Al persomned
procedures ané rules containes wituia

Employees shali acdhere ic the Ceik of Offic thr: Code of Btiics, 2l iaws ol the Uni*ec‘x States
and the Stae of QOklzhoma, and the Jharier and Ordinences of the City of Tklahomea Cily.

345.6 ON/JOFRDUTY CONDUCT
Engaging in condast o... or o"r-'mty whoich adverssty affecis the morzie or elficiency of the ,

Depa.mner:t, = p .ct or ’.:he Digpartment or ifs
{ vice is stietly prohibited

T2k g e A VRIS 5,7 . g MO X sy Tyt 4 i oy .
Any action whickh refizcts Ciscredit upern the ity of Hilahoma Tity 18 & dirsct hindranoce to the
o A i al o . Fovow miet proa oy (3 mbaatt Tan rooara Fyr Avarstiiin e A
g,ffcctwc performpance of e ranisival govermment oo and shail be canse for dissipling o

termination.
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Any dizciplin e, acluding tewanaion, gven 1o emuiovess covered Dy 2 collective bargalning
agreement will be for czuze, A doparbrent rscomrn =dmg terraination of an sxoloyse must
mform the sr_npmy ¢ of the reasouft) I0r “ermination and previde an opportuiity to rebut sny
charges pricy t¢ taldng dnal wction,

Actions which may restli in d
below:

Violation of the Chexter, Cidinances, adminiswesive policy, rule, or regniaiion of the CTity,
depertment, division, or work aschon.

Any conduct whick is offensive, viciaies the common decency of moraiity of fae cormmunity, or
is unbecoming of a City employes.

QPTIONS:

x, N

You are eniitled to a hearing to review your conduct. Tnere are thres options svailable {0 7o

= - 3

Pirst, you may appear before 2 Deparimnent Paview HBowrd. The 2osrd will be conducied vnder
the attacnet proeceaural guidelines aac wi b cheived by we. Tle Deparimznt Review Board

will make Sndings of fact conceming the alleged vioietions, Feoilowl g ths Be *"Td’s celiberaiion,
T wil ISmea recomrendation io the Chief of Polics, whs sozll ma :(, fns Hnal i
choose this opticn, you will b3 notifed of the hearng daie, fdrae and focation.
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Your second opticn ig, il you ¢o not desive t¢ appeer before ihe Departinent Review Board, you
mey appear b efors me. his hearing wiil b oot ldUmﬁd ntitizing e saine attached ; ;roredo,.m
guidelines. Following tae hearing, I will mzke 2 recomunendation I deem auproprizie to ihe

Chief of Solics.

inddy wy #eeion counld fnolude
ant froin she ORukonse City

i aliegetions are susiainzd, you cre ndvised e approvrisle diss
@ range of discivline v vo and including iermingiion of eniploye:.
Fglice Dzgcyimerns.

Third, if you wish ¢ admit you vidlated e sforementioned colicies, procedurss and muiss, you
may waive options une and iwo. In ins fnstance you may discuss th matier Jirgetly with the
Chief of Polics. Shouid you choose tis ontion, you wiil be notiiiad in wiiting of the daie, dums
and location.

You raay bring with you an exppicyes representative, regardisss of the opiicn you cnoose.
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~

The afecied eray
and of the a!

pricr 15 the convs:

7] T e . S e T - RN, S
‘ws Board ig the ewploysa’s opportanity ic be heard and ¢ be pressated with and {o respond ic
PR A’ T sy gt 11 Tap T -t o gt
Pohc,e )rp;;t"wv_ U5 avicence, The Bosrd will be conduuiad s fallomng geneisi
. FIP. T T E s T Ay o Fe
B’mdelm &8, whici are iisied 1o Frocedure 100,10 DEPARTMENT | Fenzed

O,

,N;;:ivef i Fvio.e"* ce.
ch ths smploves has baen orasren 1o attend,
marcs, ability and Kness ag an cmplovee of fis
R L)’E v.":'_sm si;'*-..,m-sgfs, :mc-zm'tic_; or sihar evidance obilzinsd solely from this
vroseeding cannob end will ot be used against him in any subsequent criminal
DIOGESCIng.
The emplovee will te allewed (o be wresort during the presentadicn o
evidence, 34\; be ahowes to ack cuosiions of ths witiess and/or o re::;uoL:i 0 &Y
evidenos 1re
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